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POSITION VACANT - MANAGER 

Leichhardt Women’s Community Health Centre is seeking applications from suitably qualified and 
experienced women* for the position of Manager.  

About Leichhardt Women’s Community Health Centre 

Leichhardt Women's Community Health Centre (LWCHC, the Centre) has been delivering quality 
health services to improve the lives of women in Sydney for over 45 years. The Centre provides 
integrated health care, counselling and health education across Sydney’s inner city, inner west and 
south western suburbs, and has a speciality state-wide counselling service.  

The Centre is focussed on providing trauma-informed, affordable services that are sensitive to the 
needs of women with complex health issues or recovering from violence. We concentrate on 
improving the health of women experiencing disadvantage and at risk of poorer health outcomes by 
utilising a feminist perspective and partnership approach.  

The Centre operates under the social model of health where service provision is based on principles 
of social justice and an understanding of a gendered approach to health.  

Services include GP and women’s health nurse clinics, physiotherapy, complementary therapies, 
counselling and health education. The Centre also has partnerships with legal, psychology and 
psychiatry clinics. Sydney Local Health District and Medicare provide the main sources of funding, 
while partnership agreements, fee for service and bequests extend service delivery.  

We are an Incorporated Association and registered with the Australian Charities and Not-for-profits 
Commission (ACNC) as a charity with Public Benevolent Institution status. 

About the role 
 
LWCHC is seeking applications from suitably qualified and experienced applicants for the position of 
Manager, full time (76 hours per fortnight). 
 
The Manager is responsible for providing leadership and strategic direction for the organisation under the 
guidance of, and reporting to, the Management Committee. Key areas of responsibility include day to day 
management of LWCHC operations, human resource management, financial management, risk management, 
service promotion, public accountability and partnerships, quality improvement, and compliance with key 
performance indicators and Work Health and Safety. 
 
All work is undertaken in accordance with Leichhardt Women’s Community Health Centre’s philosophy, 
policies and procedures and relevant legislation. 
 
Salary and conditions 
 
Classification is the Health Professionals and Support Services Award, Level 4; pay point to be negotiated 
depending on qualifications and experience. LWCHC offers generous above award conditions including the 
option to salary package. 
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Selection Criteria – Essential Requirements 

 Relevant tertiary qualifications and/or demonstrated experience in a health setting 
 Knowledge and experience of women’s health and service delivery within a feminist framework 

and commitment to the advancement of women’s health, education and status 
 Strong management experience with a successful track record in service development, human 

resource management and the ability to monitor and implement relevant industrial and 
legislative requirements including WHS and EEO 

 Sound knowledge of financial management systems and experience in business expansion 
through innovative means 

 Highly developed communication, interpersonal and negotiating skills, including excellent 
written and oral skills 

 Proven ability to think and plan strategically, problem solve and develop and maintain 
relationships with community and government stakeholders and external partners 

 Well developed computer literacy 
 Own vehicle and current driver’s licence 

Desirable 

 Understanding of health promotion/community development strategies and health issues 
confronting disadvantaged communities  

 Cross cultural awareness 
 Social media experience 

How to apply 

All applications must include a covering letter, a current resume with at least two referees from 
recent supervisors and a statement addressing the selection criteria.  

Email application or request the position description by emailing: manager@lwchc.org.au  

A Working with Children Check and National Police Check will be undertaken on the preferred 
applicant. 

*LWCHC considers being a woman is a genuine occupational qualification for this position under s 31 
of the Anti-Discrimination Act 1977 (NSW). 

Applications close: 18 March 2020.  Short-listed applicants will be interviewed on 25 March 2020.  


